Career Transition and
Outplacement

Helping displaced professionals
onto the next career stage

WiseNet Asia’s Career Transition and
Outplacement solutions help outbound
professionals transit into their next career
seamlessly, whilst helping employers to manage
the entire outplacement process efficiently and
with minimal disruption to employees’ morale.
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because employees may leave their job voluntarily A A A odoloo
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employees. Our outplacement service provides one-
to-one coaching sessions, with one key facilitator
supported by other transformative professionals
that may include financial advisors, mentors and 'ﬁ* For transiting professionals:

executive coach. A 3 to 6 months outplacement program that

MANAGING CAREER TRANSITION consist of the following one-to-one session

Career Transition as a Process © Emotional counselling

e How to talk to my spouse and children
e Disengagement from the past
e Rebuilding the new
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For Companies:

° WiseCare re-deployment program or transition program

° Executive implementation plan with objectives and deliverables

° Long term planning for employer branding.
Dedicated team Set employee objectives
assigned to each
case

Retrain, repackage,

EMPLOYEE refine continuously

WISE CARE
Methodology

Improve staff
morale &

. performance
Set up re-deployment
program Set employers objectives.
benefits for impacted staff;
protect employer brand etc

Wise Care Outplacement Benefits

e The WiseCare Methodology helps both employers and e Manage the company'’s employer brand in the best
employees to minimize the impacts of change, and possible way

ensure the best outcomes for both parties ¢ Retain staff morale. When executed properly, the staff

e Emotional counselling for transiting employees. will understand some moves are unavoidable and are for
Trained coaches help affected employees manage this the best interest of everyone
effectively e Reduce the risks of lawsuits. Managed by a team of HR
e Conducted by well experienced coaches. Each key professionals, lawsuits are minimized through full
facilitator is supported by senior advisors in their compliance to local labour law

respective field of expertise, coming from relevant
industries and backgrounds, equipped with a wide
range of knowledge and skills to provide professional
advice and coaching to the transiting employees

Scan for direct contact:

How to Start?

Have questions about career transition, retrenchment,
lay off or labour law?

@ https:/wa.me/6596619473

info@wisenetasia.com WiseN et ASiaﬁ

Q +6563372231

www.wisenetasia.com




